
 
 
 
 

Summary of Skills Survey, October 2013 
Capacity building through physical and technological infrastructure, 
skills development and business retention 
In addition to the need for an ongoing commitment to sustainable services and facilities, skills development and 
business retention are two key challenges for the screen production community in NSW. 

Skills development is an issue that Screen Producers Australia, in association with Screen NSW and the Sydney-
based resource centre Metro Screen, have been looking at in 2013. In October, the three organisations 
collaborated in a NSW skills summit. This was prompted by concerns that there is a lack of training opportunities, 
as distinct from qualifications, in the broader production community. In particular, relevant courses for training that 
have been dropped from the skills priority list for NSW. 

This roundtable discussion included other representatives from Australian Directors Guild, Media Entertainment 
and Arts Alliance, Ausfilm and Screen Australia. The discussion aimed to identify areas of skills shortages, agree 
on strategies to address those skills shortages and to exchange information on skills and training. Screen 
Producers Australia anticipates that the summit will occur annually.  

As part of the skills summit, Screen Producers Australia conducted a survey of members from across the country to 
identify skills gaps.1 It also aimed to better understand perceptions of different approaches to industry training.  

More than 50 companies participated in the survey, including a diverse range of NSW-based businesses including 
Southern Star, FremantleMedia Australia, Essential Media and Entertainment, Goalpost Pictures, Sticky Pictures, 
Media Stockade and Jungleboys among others. Of this, 66 per cent of individual respondents had worked in the 
industry for more than 20 years. The majority of the companies surveyed were diversified across different genres of 
production, with documentary and factual programming the most commonly cited followed by feature film and 
television drama.  

Of those producers who participated in the survey, 57 per cent said that they had experienced a skills shortage 
when looking for crew. Production accountancy was identified as the area in which it was most difficult to find 
people with the required skills. The script department, interactive media, production management and post-
production and visual effects rounded out the top five areas. When asked to specifically nominate roles within these 
areas, editors were the single most commonly cited gap. This is in keeping with some companies who are looking 
are already importing skilled labour in this area. 

All producers surveyed indicated that on the job training was the most important attribute when employing crew and 
85 per cent said that they had a commitment to ongoing training. Furthermore, 80 per cent said they would like to 
learn more about government support options to assist professional development.  
  

                                                        
1 The Screen Producers Australia Skills Survey, conducted in October 2013 
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